
[image: image1.png]










[image: image2.png]



Resources for Advanced Global Citizenship 

Challenge: Legal

Theme: Population

It is said that more countries than ever before uphold gender equality in their constitutions.  However, many of these same countries uphold laws that prevent women from being treated as equals.

At Day Two of Women's Commission, Delegates Offer ...
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Extract taken from UN:
At Day Two of Women’s Commission, Delegates Offer Innovative Suggestions on Ways to Integrate Gender Equality into Post-2015 Goals

Commission on the Status of Women, Fifty-ninth Session,
3rd & 4th Meetings (AM & PM)
ECONOMIC AND SOCIAL COUNCIL
MEETINGS COVERAGE
Time to Establish ‘Old Girls’ Network’ to Help Future Generations, Says Netherlands’ Education, Culture, Science Minister

The urgency of integrating gender equality and women’s empowerment as a stand-alone goal, as well as a cross-cutting element of the post-2015 development agenda, dominated the second day of the fifty-ninth session of the Commission on the Status of Women, with some speakers suggesting specific ways of advancing the overarching spirit of the Beijing Declaration and Platform for Action.

Efforts to end early and child marriage should be included in the new agenda, as that practice deprived girls of their rights and physically and mentally harmed the world’s most precious assets, Canada’s Minister for the Status of Women said.

Several speakers, including ministers and senior government officials, said that despite the progress achieved since the Declaration’s adoption in 1995, significant challenges remained in closing the gender pay gap, securing equal political and economic power between women and men and eliminating all forms of gender-based violence.

Women who occupied leadership positions should understand that they were the agents of change for an egalitarian society, the President of the National Council of Women of Argentina said.  “When women work together they can bring about great change,” she said.  “Now they need to change not the course of history, but history itself.”

While economic and social indicators for women had been improving across the world, few women had the power to make decisions about their lives, the Minister of Education, Culture and Science of the Netherlands said.  The time had come to establish an “old girls’ network” to help future generations live a life without having to constantly look over their shoulders, she added.

Some speakers highlighted context-specific challenges to the advancement of women and stressed the need for targeted responses.  Nauru’s representative said that as a small island developing State, the country was vulnerable to economic shocks and its efforts to offer women opportunities could be quickly reversed when forced to deal with a volatile world economy.

Issuing an urgent call, Iraq’s Minister of State for Women’s Affairs asked the international community to urgently address the question of the Islamic State in Iraq and the Levant/Sham (ISIL/ISIS), which was today a challenge for everybody.  “We have not received enough support in this war,” she said, adding that the situation was rapidly exacerbating problems for women across her country.

Also speaking today were ministers and high-level officials from Kenya, Mexico, Liberia, Japan, Tunisia, Iceland, Guinea, Paraguay, Burkina Faso, Haiti, Sudan, Togo, Nicaragua, Peru, Kuwait, Guinea-Bissau, Poland, Malawi, Democratic Republic of the Congo, Afghanistan, Burundi, Namibia, Italy, Portugal, Russian Federation and Kazakhstan.

In the morning, the Commission held four high-level round-table discussions, where ministers and other senior Government officials exchanged views on:  making the economy work for women and girls; investing in gender equality and the empowerment of women; transforming politics and public life to achieve gender equality; and accountability for realizing de facto equality for women and girls.

(Please see original document on website for further information)

https://www.globalcitizen.org/.../11-laws-from-around-the-world-that-sta...

Global Citizen is a community of people like you. People who want to learn about and take action on the world’s biggest challenges—and use their power to get other people involved too.

We bring you stories and actions that make a difference. That help fight extreme poverty and inequality around the world, and support approaches that will make life more sustainable for people and the planet.
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11 laws from around the world that stand in the way of gender equality

by Christina Nuñez
Today, more countries uphold gender equality in their constitutions than ever before- and this is reason to celebrate. But, at the same time, many of these same countries uphold laws that prevent women from being treated as equals.

Equality Now published a fantastic report that includes examples of discriminatory laws around the world that affect women. I have to be honest- I was surprised by a few of the countries that made the list. Here’s a sample from the report:

1. Democratic Republic of the Congo
[image: image3.png]



A woman of Bompata Encampment, Democratic Republic of the Congo (DRC) | Flickr: UN Photo/Marie Frechon

In DRC, a law states that the husband is the head of the household, and the wife must obey her husband.

2. Japan
According to the Civil Code of Japan, a man is free to marry once he turns 18, but a girl can marry once she turns 16.

3. Yemen
In Yemen, wives are required to have “legitimate intercourse” with their husbands when they are “fit to do so”. They are also required to obey, and refrain from leaving their home unless given permission from their husbands.

4. United States of America
As an American, I found this one interesting. In the United States, children born out of wedlock wishing to obtain US citizenship face different conditions, depending on whether they obtain status through the mother or the father. The laws are rather complicated and detailed, but the take away is this: the law intrinsically treats women and men differently. Gender equality is not about giving preference to either gender, hence the word, "equality".* 

5. Saudi Arabia
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Manal al-Sharif, a women's rights activist from Saudi Arabia who helped start a women's right to drive campaign in 2011 | Wikimedia Commons

In Saudi Arabia, a fatwa (Islamic ruling) states that women should not drive because doing so could lead to the removal of the hijab, interactions with men, and “taboo” acts. The government claims there is no law preventing women from driving cars, however Equality Now notes that fatwas have the force of the law in Saudi Arabia.

6. Chile
Husbands are responsible for the spouses’ joint property in Chile, as well as property belonging to the wife.

7. Madagascar
In Madagascar, the Labor Code states that women are not allowed to be employed at night in any “industrial establishment... except for establishments where the only ones employed therein are members of one same family.”

8. Russian Federation
Women are prohibited from doing “heavy work” or working in harmful, dangerous conditions. Equality Now notes that other types of work women may not engage in, include, “ driving trains; operating bulldozers, tractors and trucks; carpenting; plumbing in sewage systems; cutting and cleaning leather materials in leather production; steelmaking; building and repairing ships; inspecting watercrafts in the fishing industry; frontline firefighting; and working as a professional sailor and aircraft and ship mechanic.”

9. India
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A husband and wife in Hampi, India | Flickr: Matt Murphy

In India, unless the wife is under 15 years old, sexual acts between a man and his wife cannot be considered rape.
10. Nigeria
Husbands are permitted to punish their wives using physical force for the purposes of “correction”, so long as the offense doesn’t result in “grievous hurt.”

11. Egypt
Egyptian law protects honor killings. If the husband catches his wife committing adultery and kills her on the spot, the law states that he will be punished with detention instead of stricter penalties prescribed for other murders.



Secretary-General Ban Ki-moon said it beautifully: “The world will never realize 100 per cent of its goals if 50 per cent of its people cannot realize their full potential."
That’s why we need to make sure all women and girls have the opportunity to thrive. We can’t move towards a more equitable world so long as young girls are being pulled out of school to become child brides, and women are treated as property who are incapable of making their own decisions.

The time to act is now. Sign the Action/2015 petition to protect the rights of women and girls everywhere.
*Update: this article was updated on March 9 at 12:15 PM to reflect the complexities in US Citizenship law.
Topics

Women, Action/2015, Gender Equality, Women & Girls, World, Listicle,International Women's Day, Gender Based Violence
Download report - Women, Business and the Law - World ...
wbl.worldbank.org/.../Women-Business-and-the-Law-2014-FullReport.pdf
Extract taken from: 

The World Bank’s Report on: Women, Business and the Law 2014 Removing Restrictions to Enhance Gender Equality.

(Please note that this is a rich source of information and case studies, but is too large to include here)

Foreword 

One of the foremost development priorities of our century is ensuring gender equality. Empowering every citizen to contribute all of her or his talents to achieving today’s overarching economic goals —boosting productivity, competitiveness, and sustainable growth—is essential to fulfilling the World Bank Group’s mission: ending extreme poverty by 2030 and promoting shared prosperity in every developing country. 

The ideal of equality before the law and equality of economic opportunity is not just wise social policy: It’s smart economic policy. When women and men participate in economic life on an equal footing, they can contribute their energies to building a more cohesive society and a more resilient economy. The surest way to help enrich the lives of families, communities, and economies is to allow every individual to live up to his or her fullest creative potential. 

In this latest edition of Women, Business and the Law, the World Bank Group underscores our commitment to carefully analyzing evidence and building knowledge about priorities that deserve the sustained attention of lawmakers and policymakers. Using objective criteria to gather data from 143 economies worldwide, this report establishes a detailed fact base on the many ways in which the law has been used to establish differences on the basis of gender, generally to the detriment of women. As this year’s data show, many societies have made progress, gradually moving to dismantle ingrained forms of discrimination against women. Yet, a great deal remains to be done. 

This year’s report analyzes trends across six indicators: Accessing institutions, Using property, Getting a job, Providing incentives to work, Building credit, and Going to court. It also adds a new pilot indicator on Protecting women from violence. Like previous editions, this year’s report examines laws, regulations, and institutions that treat women differently. That can be found in ways that make it more difficult for them to earn an income, make decisions about property or start a business—and ultimately deny them opportunities for economic advancement and personal growth. In turn, those roadblocks impede social mobility, undermine competitiveness, and restrain economic growth. 

The latest data help clarify the magnitude of the challenge society still faces in our quest to ensure equality. By informing the policy dialogue about the current state of gender inequality, this report aims to promote steps that can help countries create conditions for building a stronger economy: establishing a pro-growth business environment and adopting inclusive social policies. 

Ensuring that half the world’s population has the opportunity to lead more productive, more fulfilling lives will help promote shared prosperity across the world. By strengthening productivity, we can accelerate job creation and provide more people with pathways out of poverty, thus advancing the entire global development agenda. I hope you’ll join me in welcoming this latest edition of Women, Business and the Law, which highlights the progress that is already being made, and the challenges that we must still confront, as we promote equal opportunity for all. 

Dr. Jim Yong Kim

President The World Bank Group

Women's rights country by country - interactive | Global ...
www.theguardian.com › Environment › Development › Women

Less pay, more work, no pension: the 21st-century woman's lot laid bare

Report from UN Women claims poor policies and discriminatory attitudes are failing women worldwide and calls for rethink of global economic policy
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 Women at work in a village near Udaipur, Rajasthan. Photograph: Marco Palladino/Alamy

Liz Ford

@lizfordguardian


Monday 27 April 2015 13.04 BSTLast modified on Monday 27 April 201516.23 BST
Women earn on average 24% less than men, work more hours and have less chance of receiving a pension in later life, according to UN Women’s flagship report, which calls for an overhaul of global economic policies to improve women’s lives.

The 2015 progress report, Transforming economies, realising rights, published on Monday, said current economic policies and discriminatory laws and attitudes are failing women in rich and poor countries.

Despite significant progress in overcoming the barriers to equal opportunities, which includes new legislation to support women’s right to work, change has not penetrated deep enough in some countries.

Phumzile Mlambo-Ngcuka, the executive director of UN Women, said it was “staggering that where we are doing the right thing is more the exception than the rule”.

The report, published as the UN debates the next set of sustainable development goals, found that only half of women over the age of 15 are in the labour force, compared with three-quarters of men considered to be of working age. In poorer countries, 75% of women are employed in informal sector jobs, such as domestic workers, positions not covered by international employment laws and which leave them open to abuse and exploitation.

Some 77 countries still restrict the type of work women can undertake, with bans on night-time work – as was the case until recently in Bolivia – or construction jobs.

At least 80 countries, including France, Germany, Switzerland, Mexico and South Africa, do not have legislation requiring equal pay for equal work. Over their lifetimes, women in France and Sweden can expect to earn 31% less than men, in Germany 49% less and in Turkey 75% less.

Women on average do almost two-and-a-half times more unpaid care and household work as men

On top of the wage gap in paid work, women on average do almost two-and-a-half times more unpaid care and household work as men. Combining paid and unpaid work, researchers calculated that women in almost all countries work longer hours each day than men. 
The report, which drew on existing international data, national figures and policies, as well as on-the-ground interviews, said that while the economic crisis in 2008 had affected the lives of women and men, the resulting cuts in public spending had disproportionately affected women. Austerity measures had “shifted the burden of coping and caring into the household and on to the shoulders of women and girls”.

Although the gender pay gap had narrowed slightly since the crash, this had not translated into a more equal employment landscape. In some countries, the reduced wage gap was due to men’s wages falling more than women’s, which “can hardly be considered progress. Instead of catching up with men, there is a levelling down for all,” it said.

The report, the first UN Women progress report since 2011, also found that sexual harassment in the workplace is still a reality for thousands of women. At least 34 countries do not have legislation banning sexual harassment at work and those that do aren’t doing enough to fully implement them. In the EU, 75% of women who hold managerial or more senior professional positions say they have experienced some form of sexual harassment in the workplace, the report found.

Almost all countries now offer paid maternity leave, although only 63 complied with the International Labour Organisation’s recommendations of a minimum of 14 weeks of leave paid at a rate of at least two-thirds of earnings by governments and employers.

Later in life, women are more likely to live in poverty as they are less likely to contribute to a pension than men. Given the nature of women’s work, they don’t always have spare money to contribute towards a pension scheme if one is available.

The report called on governments to tighten laws to protect women in the workplace. Well-designed and funded social services – such as affordable health and childcare, and improved access to water and sanitation – are needed to improve poverty levels and free up women’s time.

A shift in attitude is required to challenge the traditional role of women as the chief carers of children, argued the report. Social protection measures, such as cash-transfer schemes that have proved successful in parts of Asia and Latin America in alleviating poverty, are also needed.

Mlambo-Ngcuka said that it was not just about finding new money, but also about using existing funds to better support women through paying a minimum wage or investing in affordable, decent childcare. More women in decision-making roles are also required, she said.

“Our public resources are not flowing in the directions where they are most needed, for example, to provide safe water and sanitation, quality healthcare and decent child and elderly care services. Where there are no public services, the deficit is borne by women and girls.”

Barbara Lotti, a programme officer at the women’s fund Mama Cash, said: “The report stresses consistently that social norms are responsible for women’s socio-economic disadvantage in the labour market. Even in countries where formal equality in the form of laws exists, the type of work women perform is undervalued as compared to the jobs that men do, resulting in a gender pay gap.

“It is a big gain to understand the stereotyping of women and the stigma they experience as a crucial factor in women’s access to decent employment. Now more than ever is the time to equip women workers in formal and informal sectors with resources to do their norm-transforming work and thus get at the root causes of the inequality they face.”

http://www.theguardian.com/commentisfree/2014/dec/31/guardian-view-year-feminism-2014-watershed

The Guardian view on a year in feminism: 2014 was a watershed
Editorial
The power of social media can be a new force for good for gender equality
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Malala Yousafzai poses with the Nobel peace prize medal and diploma during the awards ceremony in Oslo, 10 December 2014. Photograph: Reuters/Suzanne Plunkett

Wednesday 31 December 2014 18.26 GMT Last modified on Thursday 1 January 201511.38 GMT
In a year of growing income extremes, when the gap between the richest, the poorest and the rest seems more fixed than ever, there is one welcome advance in an area of established inequality. As Rebecca Solnit argued on these pages on Tuesday, women’s voices are assuming unprecedented authority. A couple of weeks earlier a Time magazine writer claimed, even more boldly, that 2014 was the best year for women “since the dawn of time”. Both writers rested their case on the strength and effectiveness of protests at violence against women, from shootings and campus rape to Twitter trolling and misogynist postings on social media. They make a point that is both important and remarkable. Important, because the weight of these protests is setting new behavioural norms; remarkable, less because they are happening now than that they have not happened before.

Why 2014? Why did this past year become the moment when, say, American footballers and British soccer players and, more importantly, their clubs, found themselves pilloried for conduct that had previously been ignored? The number of players in the US National Football League arrested for domestic violence is in steep decline, yet this was the year when one – shocking – video of a player, Ray Rice, punching his girlfriend in the face provoked the NFL into banning him indefinitely. The ban was subsequently withdrawn after a legal challenge. The protests go on. In the UK, an attempt by the former Sheffield United player Ched Evans to rebuild his career after he had served time for a rape conviction seems to have been abandoned after Jessica Ennis-Hill and other high-profile supporters of the club threatened to withdraw their backing if Evans was allowed to return to training. It was also the year when prosecutions for historical sex abuse finally began to win convictions, and, at the other end of the spectrum, it was the year when the Rosetta space probe scientist Matt Taylor was reduced to tears after he was pilloried on social media for celebrating Philae’s successful landing on comet 67P wearing a shirt featuring semi-naked women.

It is easy but misleading to imagine that the surge in anger about violence against women reflects a growing trend of violence, rather than protest against it. But campus rape, for example, and even the abduction of young women in Nigeria, are not new phenomena. It is the globalisation of protest against them that is groundbreaking. Twitter’s capacity for mobilising opinion and then providing a platform for sustained criticism is part of the story. Rebecca Solnit describes it as “barn-building”, the collective power of experience and evidence, that gives feminists the capacity to frame the debate.

But 2014 was also a year of other significant, if more conventional, gains in gender equality. It was the year when Malala Yousafzai won the Nobel peace prize, the year when William Hague and Angelina Jolie launched a campaign to make rape a war crime, when women were finally able to become bishops in the Church of England, and the year Janet Yellen was appointed as the first female governor of the US Federal Reserve. So it seems at least possible that the new salience in the news and in campaigning of violence against women could not have happened without the long, hard fight to win women a place in public life that came before it – and at the same time that future advances will come from the new version of feminist solidarity that social media enables.

For the year ahead looks as certain as these things can be to consolidate the advances that women have made. In May’s general election, according to research by the Constitution Unit, around 40% of new Labour candidates will be female. In the party’s most winnable marginals, it will be 57%. In Germany, Angela Merkel’s most likely successor as CDU leader is a woman. Most significant, in the next few months it will finally be clear whether Hillary Clinton, who put women’s rights at the heart of US policy while she was secretary of state, is running for the Democratic presidential nomination. And if, as most people expect, she does, it could be that her only serious rival will be another woman, the Massachusetts senator Elizabeth Warren. The fight for equality will always be a work in progress. But 2014 was a year when progress was made.

http://www.oxfam.org.uk/education/education-blog/2014/10/gender-discrimination-girls-inequality
International Day of the Girl Child - considering gender inequality globally

Posted by Katherine Hughes Education Communications and Project Officer

10th Oct 2014
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Shazia (11) with her cousin Gori (13) in Pakistan. Credit: Irina Werning/Oxfam
 

International Day of the Girl Child promotes girls' human rights, highlights the gender inequalities that remain between girls and boys and addresses the various forms of discrimination and abuse suffered by girls around the world.
This blog will begin by considering some of the many issues that girls and young women across the world face, before going on to discuss what Oxfam is doing to help tackle these problems.
Inequality between males and females exists in almost every country and society, and therefore it is really important that these issues are openly discussed and talked about regularly. At the end of this blog there are suggestions of classroom activities for all ages that consider girls' rights around the world.
Gendered inequalities
 

VIOLENCE
In 2008, U.N. Secretary-General Ban Ki-moon reported that one in every three women is likely to be abused in her lifetime. This is in both the developing and the developed world, where violence against women is so routine that it rarely makes the news anymore.

In conflict zones, rape can be used as a weapon of war which primarily targets women and children. Systematic rape was widely discussed following the Rwandan and Bosnian genocides, but sexual abuse in refugee camps and in war zones is now increasingly commonplace.

Worldwide, almost 50% of sexual assaults are against girls under the age of 16 and each year an estimated 3 million girls in Africa alone undergo female genital mutilation. Infanticide of female babies is now so extreme that is has skewed the gender ratio in some counties; for example, there were 914 girls for every 1,000 boys according to the 2011 census in India. 'Honour killings' are also a big issue in many societies around the world, in India in 2007 8,093 cases of dowry-related deaths were reported and many more cases may have gone unreported.

ECONOMICS
The United Nations claim that women do two-thirds of the world's work but only receive 10% of the world's income, and some 600 million women around the world hold jobs that are insecure and typically not protected by any labour laws.

It is important to remember that it is not just women in developing countries who are unequal to men economically. Interestingly, only 23 executives of Fortune 500 companies are female. Women in the UK are disadvantaged economically, with the gender pay gap meaning that men receive 19% more money than women for the same work. Recent research by the International Labour Organisation states that it will take 75 years to make the principle of equal pay for equal work a reality for women.

 

HEALTH
Globally, many girls marry when they are still children. The issue of early and forced marriage is linked to inequality, as a girl has double the chance of being married before the age of 18 if she is from a poor family. 1 in 3 girls in the developing world are married by the age of 18, arguably in violation of their human rights. These young brides are at risk of health problems from early pregnancies, and the death rate of mothers this age is double that of women in their twenties. Medical complications from pregnancy and birth are the leading cause of death for girls aged 16-19 worldwide. According to UNICEF, one woman dies in childbirth every minute of every day. 
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Ruqia was married at 14 and is pictured here with her children and her friend who also married at 14. Early marriage is common in Yemen. Credit: Abbie Trayler-Smith/Oxfam
 

PARTICIPATION
Despite making up half the global population, women hold only 22% of elected parliamentary seats in the world. This image from the recent NATO summit in Wales highlights the lack of women's political participation in leadership roles. As of January 2014, only 9 women were serving as a head of state and only 15 women were the head of a government. These gendered barriers to participation exist in almost every county, they are very important and deserve our attention.
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Credit: US News
EDUCATION
Globally, many female children are not in school. Instead they can be forced to do chores or to marry. Often the education of male children is prioritised when there is not enough money to pay school fees for all the children in a family. This has resulted in women making up more than two-thirds of the world's illiterate adults. In sub-Saharan Africa less than 1 in 5 girls attends secondary school. This inequality of education for girls is particularly problematic because it is estimated that if all girls received a primary education then both child marriage and child mortality could fall by a sixth, while maternal deaths could be reduced by two-thirds.
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Samantha, 8, learning about climate change at her school in London. Credit: Caroline Irby/Oxfam GB
 

EMERGENCIES
Adolescent girls are particularly vulnerable to unsafe environments and negative actions taken by families desperate to survive during emergency situations. These actions can include early and forced marriage, pulling children out of school and transactional sex for food or money, all of which exacerbate pre-existing discrimination and human rights violations for girls. The effects of these short-term coping strategies can last well beyond the end of an emergency, impacting on a girl's wellbeing, education and health for the rest of her life.

DEVELOPMENT
Women form the majority of those living in poverty, and they have fewer resources, less power and less influence in decision making when compared to men. Many women living in poverty are exposed to various forms of violence and exploitation. The failure to reduce the inequality between men and women, and boys and girls, is trapping so many in a cycle of poverty.
[image: image12.jpg]



Marina with her two year-old daughter Jessica in Guatemala. Credit: Noah Friedman-Rudovsky/ Oxfam
 

What Oxfam is doing
· Gender mainstreaming: This is the process of integrating the aims of gender equality and women's rights into the agendas, policies, and practices of governments and NGOs throughout the world. Oxfam put the rights of women and girls' at the heart of everything we do. Emergency responses, programme work, and projects right here in the UK all consider the ways our work will affect men and women differently, and we make decisions that work towards reducing inequality between men and women.

· Reducing violence against women: This is one of Oxfam's priorities. You can read more about the 'We Can' campaign here.

· Campaigning and advocating: Across G20 countries and beyond, women are paid less than men, do most of the unpaid labour, and are discriminated against in the household, in markets and in institutions. In 2012 in the Los Cabos Declaration, G20 leaders committed to tackling the barriers to women's full economic and social participation and to expanding opportunities for women in their countries. Oxfam have been campaigning and advocating for the G20 commitments to be followed through.

· My Rights My Voice: This is a project Oxfam have implemented in selected countries to make young people aware of their education and health rights. The project gives young people the skills they need to claim these rights, which enables them to participate as active global citizens.

· Gender & Development journal: Oxfam's academic journal aims to promote, inspire and support development policy and practice which furthers the goal of equality between men and women.

· Raising her Voice: Oxfam supported projects to enable over 1 million women to take part in, shape and monitor the decisions that affect their lives.

· Oxfam are part of the Girl Effect Network, which works to help adolescent girls receive a good education, decent healthcare and economic empowerment.
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Blanca and her sister, Carla playing outside their house in Ecuador. Credit: Cecilia Puebla/Oxfam
 

What you can do
We all have a part to play in alleviating gendered inequalities. We can work towards this by discussing these issues and working to reduce stereotyping, and by avoiding treating girls and boys differently based solely on gendered expectations.

PLEASE NOTE:

This website provides excellent examples for discussing gender (in) equality with your class. The resource has examples for almost every subject area, including Art, Religious Studies and Science.

Oxfam have produced this classroom activity for ages 8-18 which explores girls' access to education in Afghanistan. The resource is also available in Welsh. Primary school teachers can request to be sent a 'Raising Her Voice' pack which includes music lesson plans and ideas for teaching about girls' rights in West Africa.

This article outlines a project by the NUT to challenge gender stereotypes in British primary schools through reading.

UNICEF have published a gender inequality worksheet for secondary school aged pupils.

http://teachunicef.org/explore/topic/gender-equality
UNICEF website contains many resources that could be adapted

http://www.theguardian.com/global-development/2015/mar/09/legal-barriers-women-equal-rights-opportunities
Legal barriers prevent women's empowerment in more than 170 countries

Report finds that constitutions block women from experiencing equal rights and opportunities
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 More than 150 countries lack protections to ensure women’s full participation in the economy … a protest in Rabat, Morocco. Photograph: Fadel Senna/Getty
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Twenty years after the historic Beijing conference on women’s empowerment, more than 170 countries still have legal barriers in place preventing women from experiencing the same rights, protections and liberties as men and boys, according to a new report on trends in gender equality around the world.

The World Policy Analysis Center at UCLA’s Fielding school of Public Health also found that more than 150 countries lacked protections needed to ensure women’s full participation in the economy, with only 64 countries constitutionally guaranteeing protection against discrimination at work or equal pay for equal work.

The report contains a series of policy briefs that examined trends and legislation in 197 countries and signatories to the Beijing platform for action, which envisioned gender equality in all dimensions of life. The briefs were released at the start of the UN Commission on the Status of Women in New York.

“Despite the health, economic and ethical motivations for achieving gender equality, women and girls continue to have access to fewer opportunities than men and boys around the world. Closing the gender gap remains one of our greatest challenges,” the report said.

“Too many girls still face early marriage or barriers to post-primary education. Too many women lack the economic resources that could lift them from poverty, protect them from violence, and safeguard their own and their children’s health ... These persistent inequalities greatly compromise the potential of girls, boys, women, and men everywhere,” it added.

Most constitutions guarantee measures to ensure girls’ right to primary education and to protect women’s political rights, including the right to vote, right of association and right to hold legislative office. But protections lag in areas of economic and social rights, such as health, work, and marriage.

There has been some progress: Over the past 20 years, more than 95% of the 56 new national constitutions legally guarantee women’s general equality. 

Australia is among 32 countries whose constitutions do not explicitly guarantee gender equality, while the US has a general guarantee of equality, but not specifically for gender. Eleven constitutions still allow customary or religious law to supersede constitutional protections of gender equality.

Dr Jody Heymann, founding director of the World Policy Analysis Center and dean of the UCLA Fielding School of Public Health, said constitutions were “a crucial toolkit”, which allowed people to claim their rights.

“That’s why they are so powerful. What they don’t do is magically, like a wand, change everything on the ground instantly the minute they are passed. They are a ... powerful tool, but they are a tool,” she said.

Gaps remain between rights guaranteed in constitutions and implementation.

In Kenya, for example, the 2010 constitution states that no more than two-thirds of members of any public body should be of the same gender. In 2013, to abide by that clause, women were given one-third of cabinet posts, but there are still only 68 women in the national assembly, 19% of the total 350.

“We are supposed to enact a rule by August to ensure we have the one-third gender quota but we still can’t work out how we will get the proportions (of women MPs),” said Esther Murugi Mathenge, a former minister and sitting MP, who was in London last week.

“It is causing shivers because every man is asking, ‘Am I going to be asked to forfeit my seat?’ Who will forfeit their seat? No one. So you can see the battle we have,” she said.

The World Policy Analysis Center said only 21% of constitutions grant the right to equal pay for equal work, while just 19% protect women from discrimination at work.

Only 21% of constitutions grant the right to equal pay for equal work

Source: World Policy Analysis Center
“While constitutional prohibitions on gender discrimination in employment have significantly increased over time, constitutional guarantees of equal pay for equal work are only slightly more common today than before Beijing,” the report found.

Linked to this issue is maternity and paternity leave, Heymann said. Paid maternity leave is guaranteed in 188 countries but not in the US. Heymann said the argument that a constitutional guarantee was not necessary, as most companies provided paid maternity leave anyway, simply was not true.

“Less than one in five women get paid maternity leave from their companies in the US,” she said, noting that the number referred to women in the formal economy.

“The reality is that without the legal protection, women in the US don’t get anywhere near that fundamental right to maternity leave that dramatically changes their ability to succeed in the workplace, have an equal income in the long run ... as well as equal participation at home,” she said.

“The US can and should introduce paid parental leave ... The data clearly shows that the US can afford it.”

Another area where progress was needed, Heymann said, was paid leave for fathers.

“We’ve had this big blind spot, as a global community, for the need for paid paternity leave. While there are only nine countries that don’t have paid maternity leave, there are 101 that don’t have paid paternity leave. That means that the law reinforces the stereotype that women are going to be the caregivers,” she said.

The new studies, which include a series of maps documenting different aspects of women’s rights, aim to provide clear, transparent data for citizens so they can see how their countries fare in relation to others.

“Before we did these maps, for many of the areas, you had to read 20,000 pages of legislation in multiple languages. That’s inaccessible,” Heymann said.

As world leaders prepare to finalise targets to drive development priorities for the next 15 years, there are mounting calls for more reliable data to shape the global debate on the sustainable development goals.

“We need to know where we stand, not only on outcomes but on the levers that will successfully achieve better outcomes,” said Heymann.
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GENDER EQUALITY AND THE WELSH ASSEMBLY

Since the National Assembly for Wales was created in 1999, it’s fair to say that as many more women have been elected at a National level, mostly due to positive action measures within some Welsh parties, this has often given the false impression that gender equality within Welsh politics is no longer an issue. I recall going on radio shows of various European countries to talk about the rise in profile of Welsh women in public life as a result of at one stage there being almost 50% representation of women at the National Assembly for Wales. This clearly impressed other countries aspiring to encourage more women in to politics. But have we really been the success story that we have built ourselves up to be in this regard? Well, Labour and Plaid Cymru have since watered down their positive action policies, impacting directly on the number of women now elected to our National Institution, and there are many issues still rumbling under the surface.

So is there really more equality within politics? Do more women want to be involved in politics in Wales, or does sexism still exist here? Do women still get treated differently to men despite the progress made? These are questions that I can only answer on a personal level. I cannot reflect the views of all the women who were, and are still elected. Some are former councillors who have spent years in politics, others are businesswomen who have turned to politics later in life, and there are those who have been elected following work in the public sector- previously carrying out charity work and such like. They will all have their own stories to tell.

As a woman who was elected to the National Assembly for Wales at the age of 25 via a positive action system on Plaid Cymru’s regional list, I previously set up a new youth movement for Plaid Cymru, and was President of Aberystwyth Guild of Students.  I was  instantly labelled as the inexperienced student politician, and felt I had much to prove as soon as I was elected in order to show to people that I was worthy of being there, and capable of doing my job.

Sadly, I do not think that I have shrugged off many of those initial labels. This is not because I have failed in my position, but is due to the fact that people in Wales often put people in boxes in terms of how they are defined, and it is very difficult to challenge it, especially with such a weak Welsh media that only manages to superficially describe what is happening in Welsh political life.

Also, at 31 years old, I remain the youngest member of the National Assembly for Wales. Therefore I am still often described as such by others, drawing attention to my age. It is often viewed as a negative as opposed to a positive, which is clearly worrying if we are serious about getting more young people in to politics.

But I am also a young woman. People have a tendency to judge what I look like before they judge what I say. Being included in degrading polls such as the Western Mail’s ‘Wales’ Sexiest Women’ poll merely intensifies the situation. In many newspaper articles, the tag line will refer to me being ‘one of Wales’s sexiest women,’ as opposed to noting the serious political issue that I am campaigning on. Or on other occasions there are huge pictures of me, or more than one picture of me printed alongside an article, which I believe takes people’s initial focus away from the seriousness of my words. Do men in politics have to struggle with this?

I also believe that sexism is still a problem within certain areas of the Welsh media, but many turn a blind eye to this. Wales is very small, and most people know one another. People would rather say nothing than to lose out on stories in the press if they complain.

The intrusion in to my private life is frustrating, especially when, for example, I know that people have sent pictures to a newspaper of me without my consent, or when certain journalists question what I do in my private time, such as where and who I go with on holiday! I do not know of male politicians in Wales that have had to put up with this type of treatment.

For me, however, the elephant in the room is that many people not only disagree with how I was elected, or the fact that a young woman was elected, but that a woman with strong left wing views was elected. I am a campaigner. I am ready to stand up for causes that do not get the attention of other AMs.

I do not want to sit in the Assembly as a pretty bystander to events. I want to make my mark, to speak at packed public meetings, challenging decisions. I am not afraid to ask difficult questions. I do not give in lightly. I believe this may annoy many people, and therefore they seek to undermine me by saying that I rant when I make speeches, that I am naïve, that I am troubled, or that I am immature. These are personal comments thrown at me by others, as opposed to them seeking to debate the actual political issue with me in a rational way. It is deeply frustrating, especially when I know that I am respected by those whose campaigns I have helped over the years, such as justice for former Visteon workers in terms of their pensions, successfully lobbying the Welsh Government to implement the first ever eating disorders framework for Wales, working with communities against open casting mining, helping trade unions fight downgrading of their jobs and pensions, and chairing a cross party group on muscular dystrophy and peace and human rights.

Much has changed in Wales over the years in respect of women being represented at a National level, but from what I have described above it is clear that we still have a long way to go in tackling gender inequality, and for women to feel that they are respected and taken seriously within the new political structures of devolution. We need to come together and make sure that there are support structures in place for women to put their names forward to stand for election, and that they have people to speak to so that they are not isolated within the system.

I do not wish to put women off being involved in politics, but we have to realise that if we want to energise and invigorate the next generation of women to represent us, that their passion and zest is not seen as a thorn in the side of increasingly professionalised political parties or institutions. Those I represent often approach me to say that they like the fact that I am normal, that I look and sound like them. Let us not forget what we are here for, or who we represent, when pushing forward with gender equality in Wales.
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